MINUTES
MARION CIVIL SERVICE COMMISSION
October 16, 2012

The Marion Civil Service Commission met on Tuesday, October 16, 2012 at 8:00 a.m in the council chambers at City Hall.  Commission members present were Mettler, Hagen, and Schlotterback.  Absent:  None. Also present, Rich Holland (Marion Police Department) and Terry Jackson and Ian Cruze (Marion Fire Department).

Motion by Mettler, second by Schlotterback to approve the minutes of the September 4, 2012 meeting.  All in favor, motion carried.

Motion by Hagen, second by Mettler to certify a list of thirty-four names for the Entry-Level Police Officer position within the Marion Police Department as follows:


Christopher C. Brockert
Christopher J. Schveiger

Robin D. Hines*
Jimmie D. Hunter II.*
Elliott J. Patterson*

Mark A. Schuerman
Drew J. Mangler
Reynaldo C. Lopez
Isaac D. Aldorfer

Tyler C. Hunt*
Shane P. Thorsten*

Kenny L. Hora*
Alexander M. Rink*

Philip A. Hotchkiss*
Cody A. Westfall*

Benjamin J. Carr*
Jacob D. Hurd*

Jolisa M. Colman*
Brett W. Cooper*

Selleck G. Davis*
Zachary A. Tharp*

Tyler J. Homeister
Michael D. Longwell


Nathan P. Darrow*
Timothy M. Kearney*

Bradley W. Peterson*
Justin N. Smith*
Cody L. Van Horn*

Keaton A. DeWulf*
Tanner R. Pease*

Jacob V. Humphrey
Casey L. Gorton
Lee A. Neverman
Cory R. Rains

All in favor, motion carried.

Motion by Mettler, second by Hagen to receive and file memo from Chief Daugherty, dated 9/11, announcing promotions of Mark Merta to lieutenant, Jerry Whitson to sergeant, and Jeff Hartwig to corporal.  All in favor, motion carried.

The Commission members discussed adding a Civil Service Commission webpage to the City of Marion website as the City is in the process of developing a new website.

Ian Cruze and Fire Chief Jackson presented a new physical agility testing program for firefighter entrant’s testing, called the Candidate Physical Ability Test (CPAT).  This test was created by professional fire chiefs and professional firefighters who narrowed down 32 different essential tasks performed by firefighters to 8 that applicants should be able to accomplish without training.  The CPAT test has a station for each of these essential tasks.  They include:  stair climb, hose drag, equipment carry, ladder raise, forcible entry, search, rescue drag, and ceiling breach and pull.  The applicant must complete the 8 stations in a set amount of time (approx 10 mins and 30 seconds).  A script is read before each station.  Eight weeks before the testing, the fire department must make workout equipment, weights available for applicants to prepare for the testing.  Four weeks before the testing, the department must provide applicants with two opportunities to test for time.  The CPAT is fair and standardized.  1000 Fire departments and 40 private organizations use it.  The Marion Fire Departments obtained a license in June and has 9 members trained/certified.  This was done internally, saving the City $15,000.  The equipment costs $80,000 but has already been purchased by the City of Davenport.  The Marion Fire department is hoping to join a consortium with Davenport and 6-8 other cities.  There is an estimated cost to join of $8,000, however, the Marion Fire Dept has a stair mill that can be utilized as a backup, hopefully bringing the cost down.  It is estimated that there will be a small annual fee of approximately $400-500.  The consortium plans to share proctors, candidates, etc.  The commission shows interest in CPAT and Chief Jackson is requesting that the Commission submit a budget request in support of this test.  He will have a more accurate estimate of the cost at the next meeting.  

Chief Jackson announced the upcoming retirement of a Captain in January and that he expects upcoming promotional exams to be in Mid-February.  He will bring a testing schedule to the next meeting.   



There being no further business, Mettler made the motion to adjourn at 8:45 a.m.  Seconded by Hagen. All in favor, motion carried.

Lianne Kula, Clerk of Commission
